ASHEVILLE

Music

SCHOOL

Conflict-of-Interest Policy

T'he members of the board of directors and any management employees of Asheville Music School

shall avoid conflicts of interest and any conduct which may suggest the appearance of impropriety in
the disbursement of funds.

If a potential conflict of interest arises, the board member or management employee must disclose
the potential conflict to the board of directors. Further, the board member or management employee
shall not vote on nor participate in the solicitation, negotiation, formation, award, arbitration,
modification, or settlement of any contract or grant involving any State funds or any dispute arising

under such contract or grant when the board member or management employee stands to benefit,
either directly or indirectly, from such contract or grant.

A board member or management employee is not deemed to benefit directly or indirectly from a

contract or grant if he or she receives only the salary or stipend due to him or her in the normal
course of employment with or service to Asheville Music School.
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T'he members of the board of directors and any management employees of Asheville Music School

shall avoid conflicts of interest and any conduct which may suggest the appearance of impropriety in
the disbursement of funds.

[f a potential conflict of interest arises, the board member or management employee must disclose
the potential conflict to the board of directors. Further, the board member or management employee
shall not vote on nor participate in the solicitation, negotiation, formation, award, arbitration,
modification, or settlement of any contract or grant involving any State funds or any dispute arising

under such contract or grant when the board member or management employee stands to benefit,
cither directly or indirectly, from such contract or grant.

A board member or management employee is not deemed to benefit directly or indirectly from a

contract or grant if he or she receives only the salary or stipend due to him or her in the normal
course of employment with or service to Asheville Music School.
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The members of the board of directors and any management employees of Asheville Music School
shall avoid conflicts of interest and any conduct which may suggest the appearance of impropriety in
the disbursement of funds.

It a potential conflict of interest arises, the board member or management employee must disclose
the potential conflict to the board of directors. Further, the board member or management employee
shall not vote on nor participate in the solicitation, negotiation, formation, award, arbitration,
modification, or settlement of any contract or grant involving any State funds or any dispute arising
under such contract or grant when the board member or management employee stands to benefit,
either directly or indirectly, from such contract or grant.

A board member or management employee is not deemed to benefit directly or indirectly from a
contract or grant if he or she receives only the salary or stipend due to him or her in the normal
course of employment with or service to Asheville Music School.
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the potential conflict to the board of directors. Further, the board member or management employee
shall not vote on nor participate in the solicitation, negotiation, formation, award, arbitration,
modification, or settlement of any contract or grant involving any State funds or any dispute arising

under such contract or grant when the board member or management employee stands to benefit,
either directly or indirectly, from such contract or grant.

A board member or management employee is not deemed to benefit directly or indirectly from a
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T'he members of the board of directors and any management employees of Asheville Music School

shall avoid conflicts of interest and any conduct which may suggest the appearance of impropriety in
the disbursement of funds.

[f a potential conflict of interest arises, the board member or management employee must disclose
the potential conflict to the board of directors. Further, the board member or management employee
shall not vote on nor participate in the solicitation, negotiation, formation, award, arbitration,
modification, or settlement of any contract or grant involving any State funds or any dispute arising

under such contract or grant when the board member or management employee stands to benefit,
either directly or indirectly, from such contract or grant.

A board member or management employee is not deemed to benefit directly or indirectly from a

contract or grant if he or she receives only the salary or stipend due to him or her in the normal
course of employment with or service to Asheville Music School.
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Conflict-of-Interest Policy

The members of the board of directors and any management employees of Asheville Music School

shall avoid conflicts of interest and any conduct which may suggest the appearance of impropriety in
the disbursement of funds.

[T a potential conflict of interest arises, the board member or management employee must disclose
the potential conflict to the board of directors. Further, the board member or management employee
shall not vote on nor participate in the solicitation, negotiation, formation, award, arbitration,
modification, or settlement of any contract or grant involving any State funds or any dispute arising

under such contract or grant when the board member or management employee stands to benefit,
either directly or indirectly, from such contract or grant.

A board member or management employee is not deemed to benefit directly or indirectly from a

contract or grant if he or she receives only the salary or stipend due to him or her in the normal
course of employment with or service to Asheville Music School.
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The members of the board of directors and any management employees of Asheville Music School shall avoid

conflicts of interest and any conduct which may suggest the appearance of impropriety in the disbursement of
funds.

[f a potential conflict of interest arises, the board member or management employee must disclose the
potential conflict to the board of directors. Further, the board member or management employee shall not vote
on nor participate in the solicitation, negotiation, formation, award, arbitration, modification, or settlement of
any contract or grant involving any State funds or any dispute arising under such contract or grant when the
board member or management employee stands to benefit, either directly or indirectly, from such contract or
grant.

A board member or management employee is not deemed to benefit directly or indirectly from a contract or
grant 1f he or she receives only the salary or stipend due to him or her in the normal course of employment
with or service to Asheville Music School.

f":\flah RQUf‘Olb\" PX Cﬂ'k\\(\?}

Board Member Printed Name

Bedafd Membgr Signature

(rev. 10/16)



	File_001
	File_002
	File_003
	File_004
	File_005
	File_006
	File_007
	File_008

